[image: image1.wmf] 



[image: image2.jpg]HRM

Hong Kong Institute of Human Resource Management EEANNEREERE




[image: image3.wmf] 

The Human Resource Competency Study (HRCS) is an ongoing study by the Ross School of Business at the University of Michigan (Michigan) since 1988.  The latest round of study, covers over 60 companies in Hong Kong, Mainland China and the Asia Pacific, was conducted during the last quarter 2004 by partnership of Michigan and HKIHRM.  The study identifies the major competencies needed for HR professionals in this region and tracks the major trends in the field of HRM.

This study offers corporations and professional associations preliminary answers to the following three fundamental questions to the capability enhancement of HR function:
· Which HR competencies are critical in determining the perceived effectiveness of HR professionals in Mainland China and Hong Kong?
· Which HR competencies have the greatest impact on business and individual performance in Mainland China and Hong Kong?
· What are the key similarities and differences between HR professionals in Mainland China and Hong Kong?

1. Rationale and Objectives of the Study 

2. Framework for HR Competencies

3. Research Methodology

4. Summary of Key Findings
5. HR Department Application Guide
· Principles of professional development
· Training for HR professionals
· A complete HR educational experience
· Development experiences for HR staff
· Outcome of HR development: professionalism and learning agility

Enquiries: Please contact Mr Kaiser Tam on (852) 2837-3855 / Ms Joanne Chu on (852) 2837-3816 or e-mail to research@hkihrm.org
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(  My company / I would like to subscribe the “2005 Human Resource Competency Study in China” Report in the following language:

___ copy(ies) of English report (HKIHRM Member: HK$250; Non-member: HK$350)

___ copy(ies) of Simplified Chinese report (HKIHRM Member: HK$250; Non-member: HK$350)
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· OVERSEAS DELIVERY: Postage / courier fee will be additional charged.
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