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Research Report

HKIHRM
2008 China Pay Trend
and Pay Level Survey
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The survey:

- Covers some 90 operating units from 15
business sectors
- Covers over three types of employees: Local,
Local Plus or Partial Expatriate, Expatriate
- Covers four first-tier cities: Beijing, Shanghai,
Guangzhou, Shenzhen:
- Consists of two reports, namely:
2008 April China Pay Trend Survey
(to be released in September 2008)
- 2008 Main China Pay Trend and Pay Level
Survey (to be released in January 2009)

SEE INSIDE FOR MORE DETAILS
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A Snapshot of Key Contents of
the 2008 Reports

April 2008 China Pay Trend Survey (by

City and Employee Type)

1. Pay and Bonus Adjustments (by Size of
Operating Unit / Management Type /
Employee Level)

- Total Base Pay Adjustments with Special
Adjustment

- Distribution of Total Base Pay
Adjustments

- Bonus Adjustments (by Employee Level)

2. Trend of Pay and Bonus Adjustments

(2006 - 2008)

a) Pay Adjustments analyzed by:

- Sizes of Operating Unit

- Management Types

- Employee Levels

b) Bonus Payments:

- Employees Eligible for a Non-guaranteed
Bonus and Size of the Non-guaranteed
Bonus

3. Comparisons among the Four Cities by
Employee Level

2008 Main China Pay Trend and Pay Level
Survey (by City and Employee Type)

1. Pay and Bonus Adjustments (by Size of
Operating Unit / Management Type /
Employee Level)
Total Base Pay Adjustments with Special
Adjustment

- Distribution of Total Base Pay
Adjustments

- Cumulative Total Base Pay Adjustments
Bonus Adjustments (by Employee Level)

2 Trend of Pay and Bonus Adjustments

(2006 - 2008)

a) Pay Adjustments analyzed by:

- Sizes of Operating Unit

- Management Types

- Employee Levels

b) Bonus Payments:

- Employees Eligible for a Non-guaranteed
Bonus and Size of the Non-guaranteed
Bonus

3. Comparisons among the Four Cities by
Employee Level

4. Proportion of Benefits to Total Remuneration

5. Pay Levels (33 Job Fields / Occupations

and six Categories of Fresh Graduates)

- Actual Entry Pay of New Recruits

- Actual Pay Levels

Statistics of Pay Trend Survey
are Mainly Analyzed by the
Following Dimensions:

Employee Types:

- Local

- Local Plus or Partial Expatriate
- Expatriate

Employee Levels (by Pay Level):

- Manual Workforce
- General

- Middle

- Senior

- Top

Management Types:

- Multinational Company with an overseas
head office and a world-wide operation

- Multinational Company with the head office
in Hong Kong and a world-wide operation

- Hong Kong Based Company

Sizes of Operating Unit:

- Less than 50 employees

- 50 to 100 employees

- 101 to 500 employees

- More than 500 employees

Business Sectors:

- Accounting
- Banking / Finance
- Construction / Property Development
- Computer / IT
- Electronics / Electrical Appliance
- Telecommunication
- Hotel
- FMCG
Garment / Clothing
Logistics / Shipping / Terminals
- Machinery / Industrial Material / Engineering
- Qil / Chemical
- Retail
- Professional Service
- Trading

Occupations and Types of
Fresh Graduates covered in
Pay Level Survey:

Job Fields/ Occupations (by Cities,

Management Types and Sizes of

Operating Unit)

Sales

Marketing

Accounting

Finance

Information Technology / Computer

Human Resources

Public Relations

Engineering

- Manufacturing

- Quality Control / Assurance

- Logistics / Warehouse

- Business Administration / Operation

- Computer Operator / Network Support
Assistant

- Senior Computer Operator / Senior

Network Support Assistant

Accounting Clerk

Senior Accounting Clerk

Clerk

Senior Clerk

Junior Secretary / Secretary

Senior [/ Executive Secretary

Assistant Merchandiser

Senior Merchandiser

Customer Service Officer

Customer Service Manager

Receptionist / Telephonist

Office Assistant

- Pantry Attendant

- Cleaner

- Pool Car Driver

- Personal Driver

- Security Guard

- Labourer

- Tradesman

Fresh Graduates

- Master Degree Holder (Business)

- Master Degree Holder (Engineering)

- Bachelor Degree Holder (Business Adminis-
tration / Social Science)

- Bachelor Degree Holder (Engineering)

- College graduates

- Non-degree holder from regular higher
education institutions or equivalent

HKIHRM 2008 China Pay Trend and
Pay Level Survey
Order Form

Post: Please complete in full and send

with cheque ?a ment to: Research

Department, HKIHRM, Suite 1503, 15/F.,

&8 Yee Wo Street, Causeway Bay, Hong
ong

Fax: (852) 2881 6062

Non-Member

HK$700 | HK$900

HKIHRM 2008
April China Pay
Trend Report

HKIHRM 2008
Main China Pay
Trend and Pay
Level Survey
Reports

HK$850 |[HK$1,050

(A special
discount offered
for the whole set
of report - April
and Main Reports)

HK$1,250| HK$1,650

Enclosed is a crossed cheque for HK$
Cheque No.
Bank:
made payable to “"Hong Kong Institute of Human
Resource Management Ltd".

Please issue: [_] invoice /[_] receipt

[Official receipt and/or invoice will only be issued upon request]

Title: Mr / Ms / Mrs / Dr / Others

Name: (Surname)
(First name)

Position:

Company:

Address:

Tel: Fax:
Email:
] HKIHRM Member no.:
(] Non-member

* For overseas delivery, postage / courier fee will be
additionally charged.
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